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Introduction

This report (“Report”) is made on behalf of Tuktu Resources Ltd. (“Tuktu” the “Company”, “we” or “our”

pursuant to Canada’s Fighting Against Forced Labour and Child Labour in Supply Chains Act (the “Act”).
The report constitutes our third report pursuant to the Act and includes our forced labour or child labour
reporting statement for the financial year ending December 31, 2025 and sets out steps taken to prevent and
reduce the risk that forced labour or child labour is being used at any step in our business and supply chains.

Steps Taken During the Reporting Period

During 2025, Tuktu took the following steps to prevent and reduce the risk of forced labour or child labour
in our business and supply chains:

e Continued educational efforts to increase awareness among our senior management about our
human rights policies and procedures concerning forced labour or child labour.

e Continued to conduct high-level assessments of suppliers based on where the supplier is located or
is likely to source materials from

Structure and Activities

Tuktu Resources Ltd. is incorporated under the laws of the Province of Alberta and is listed on the TSX
Venture Exchange under the symbol “TUK”. The Company is in the business of oil and natural gas
exploration, development and production in southern Alberta. Tuktu currently operates all of its assets.

As at December 31, 2025, Tuktu had a total of 4 employees and 4 contactors. All employees and contractors
are based in Calgary.

Supply Chains

Tuktu is committed to managing and operating in a safe, efficient, and environmentally responsible manner
in association with our industry partners and is committed to continually improving our environmental,
health, safety, and social performance. In 2025, we procured goods and services across a wide range of
categories and industry sectors and are committed to ensuring that our contracting and procuring activities
are done in compliance with applicable law and our corporate policies. Tuktu’s primary supply chain
consists almost exclusively of goods and services originating in Canada and the United States, however, we
do appreciate that it is possible some of the inputs to the goods being used by the Company could originate
from other jurisdictions.

Tuktu strives to work with suppliers who align with our commitment to honesty, integrity and accountability
and who operate legally, ethically and responsibly. Tuktu plans to continue evaluating existing and potential
suppliers, including with respect to their compliance with the Act and the prevention of forced labour and
child labour in our supply chain.



Policies and Due Diligence Processes

Tuktu is committed to ensuring a healthy and safe work environment and values honesty and integrity in
every aspect of our business and every level of our organization. Tuktu’s Code of Business Conduct and
Ethics (“Code of Conduct”) requires the highest standards of professional and ethical conduct from, and
sets out the expected behaviour of our directors, officers, employees, consultants, suppliers and contractors.
The Code of Conduct reflects Tuktu’s commitment to a culture of honesty, integrity and accountability and
outlines the basic principles and policies with which all employees are expected to comply.

The Company also has a Whistleblower Policy that encourages and protects employees in bringing
complaints forward for any improper conduct or for a suspected violation of law or of Tuktu’s policies.

The Company’s current due diligence process consists of evaluation of its existing and potential suppliers,
including with respect to their compliance with the Act and the prevention of forced labour and child labour
in the Company’s supply chain. Building on its existing due diligence process, Tuktu plans to integrate
human rights within our due diligence processes and aims to proactively establish and apply policies and
procedures that firmly combat forced labour and child labour risks. This will require updating the Code of
Conduct and Whistleblower Policy to thoroughly address risks associated with forced and child labour,
liaising with stakeholders, and incorporating forced labour and child labour considerations into our
operations. We acknowledge the significance of protecting human rights throughout our supply chain and
business operations, and we are devoted to executing definitive measures to reach this objective.

Assessing and Managing Risk

Tuktu does not utilize forced or compulsory labour. All the Company’s employees are above the legal
employment age and are recruited and provided with working conditions and the payment of wages and
benefits that comply with applicable laws and regulations.

With our operations being limited to Southern Alberta and the fact that the vast majority of our suppliers
are located in Canada and the United States, we consider the overall risk of forced labour or child labour to
be very low. In assessing the risk of forced or child labour in our supply chains our focus has been to
evaluate suppliers based on select criteria, including the industry of our suppliers and whether a supplier is
located, or is likely to source materials from higher risk jurisdictions. We do recognize however that there
may be a risk that forced labour or child labour could exist in our supply chains, in particular, as it relates
to suppliers supplying goods to our suppliers that originate from other countries. Tuktu will continue to
implement our policies and assess, understand, and mitigate these risks in our supply chains.

Remediation of Forced Labour or Child Labour

In 2025, Tuktu did not identify any instances of forced labour or child labour in our operations or supply
chain. As a result, we have not had to take any measures to remediate any forced labour or child labour.

Tuktu recognizes that efforts to prevent and reduce risks of forced labour and child labour can have the
unintended consequence of contributing to the loss of income from the most vulnerable families.
Remediation is a key step in this process and Tuktu will endeavour to clearly outline the expectations for
addressing remediation for individuals identified as victims of forced labour or child labour in future
reporting periods.

Training

The Company provides materials regarding the Act to the personnel responsible for procurement. Tuktu’s
directors, officers, employees and contractors at all levels are required to adhere to the Company’s corporate



policies including the Code of Conduct. Our policies are renewed and approved by the Board of Directors
on an annual basis and all of our staff are expected to review such policies on a regular basis. Tuktu is
planning to develop a training program for its officers, employees and contractors in procurement and
supply chain roles. Furthermore, Tuktu is dedicated to enhancing the capacity of our staff to comprehend,
identify, and effectively manage the risks of forced labour or child labour within our operations and
throughout our supply chains.

Assessing Tuktu’s Effectiveness

Tuktu has not yet implemented a formal system to evaluate how effective our efforts are in mitigating the
risks of forced labour or child labour. However, Tuktu’s goal is to establish a process to assess the
effectiveness of our measures and support year-over-year progress in identifying, preventing and
responding to these risks, including, in the short term, by reviewing and enhancing our policies and
procedures through updates to our Code of Conduct and Whistleblower Policy to address risks associated
with forced labour and child labour, liaising with relevant stakeholders and incorporating forced labour and
child labour considerations into our operations, and, over the medium and/or long term, by tracking relevant
indicators such as employee awareness and the number of cases reported and resolved through grievance
mechanisms once established. We are aware of our responsibility in identifying and reporting these risks
within our operations and supply chain. Our aim is to consistently enhance our capacity to gauge the
effectiveness of these measures.

Approval and Attestation

This Report was approved pursuant to subparagraph 11(4)(a) of the Act by the Board of Tuktu Resources
Ltd. effective May 20, 2026.

In accordance with the requirements of the Act, and in particular section 11 thereof, I attest that I have
reviewed the information contained in the report for entity or entities listed above. Based on my knowledge,
and having exercised reasonable diligence, I attest that the information in this Report is true, accurate and
complete in all material respects for the purposes of the Act, for the reporting period listed above.

I have the authority to bind Tuktu Resources Ltd.

(signed) “Jeremy Hodder”

Jeremy Hodder
President and Chief Executive Officer

May 20, 2026



Disclaimers

Certain information in this Report may constitute forward-looking information within the meaning of
applicable securities legislation. Specific forward-looking information in this Report includes, without
limitation, statements relating to: the commitment of Tuktu and the steps taken by Tuktu to identify, prevent
and reduce risks of forced and child labour; Tuktu’s intention to further develop due diligence processes in
relation to forced labour and child labour and apply policies and procedures to reduce risks of forced and
child labour; Tuktu’s short term, mid term and long term goals regarding establishment of processes to
measure the effectiveness of its efforts and measures in mitigating the risks of forced labour or child labour;
training provided to employees in respect of forced labour and child labour; business strategy and outlook;
remediation measures in respect of forced labour or child labour; supply channels; and other such matters.
Forward-looking information may also include information regarding our respective future plans or
objectives or other information that is not comprised of historical fact and includes statements that contain
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words such as “could”, “should”, “anticipate”, “expect”, “believe”, “plan, “propose”, “estimate”, “intend”,
“project”, “will”, “may”, “forecast”, “outlook™ and similar expressions (including negatives and variations
thereof) suggesting future outcomes or events. Any such forward-looking information is based on
information currently available to us and is based on assumptions we believe are appropriate in the

circumstances.

However, such forward-looking information involves significant risks and uncertainties. A number of
factors could cause actual results to differ materially from those discussed in the forward-looking
information. These risks include but are not limited to: foreign exchange fluctuations; equipment and labour
shortages and inflationary costs; general economic conditions; industry conditions; changes in applicable
environmental, taxation and other laws and regulations as well as how such laws and regulations are
interpreted and enforced; political uncertainty and wars; changes in existing supply chains in response to
the implementation of tariffs and other trade restrictions by the United States, Canada and globally
(including the risk of changes to the Company’s supply chain); the existence of operating risks; volatility
of oil and natural gas prices; oil and gas product supply and demand; stock market volatility; and other
factors, many of which are beyond our control. These risks and others are more fully discussed in our most
recent management’s discussion and analysis and annual information form which are available on our
SEDAR-+ profile at www.sedarplus.ca. We caution readers not to place undue reliance on any such forward-
looking information. Such information is current only as of the date on which it was made. Unless otherwise
required by applicable securities laws, we do not intend, nor do we undertake any obligation, to update or
revise any forward-looking information contained in this Report.



